BBSRC Doctoral Training Partnerships (DTP)
Frequently Asked Questions – UPDATED MAY 2011
A summary of the additional Questions added May 2011 is provided at the end
Overview
1.1 What are Doctoral Training Partnerships?
BBSRC Doctoral Training Partnerships (DTPs) are partnerships between Research
Organisations (ROs) and the BBSRC for the provision of excellent doctoral training
supporting BBSRC’s Strategic Plan. BBSRC will make funding available to DTPs
through provision of a block award (Training Grant) to a RO or a consortium of ROs.
DTPs will take a strategic overview of their bioscience PhD training, and provide an
integrated and outward looking training environment for students, responding to highlevel skills needs for UK biosciences. They will recruit and train PhD students in areas
aligning with BBSRC’s strategic priorities, providing a rich and balanced portfolio of
research training, and will benefit from enhanced engagement with BBSRC.
1.2 Why is BBSRC introducing this new scheme?
The DTP scheme is a revision and renaming of BBSRC’s Quota Doctoral Training
Grant (DTG) scheme. It seeks to retain many of the features of the Quota scheme,
such as a competition approach and the award of three year allocations of studentships
to provide ROs with a good planning horizon, while seeking to ensure a closer
alignment with the strategic priorities which BBSRC has identified in its Strategic Plan.
BBSRC has also undertaken a full Evaluation of the Quota DTG scheme, led by
Professor Robert Freedman at the University of Warwick and based on over a thousand
responses from the bioscience community, available at
www.bbsrc.ac.uk/organisation/policies/reviews/funded-science/1103-quota-dtgcompetition.aspx.
1.3 What advice has BBSRC drawn on in developing the DTP scheme?
BBSRC has drawn heavily on advice from its Bioscience Skills and Careers (BSC)
Strategy Panel, chaired by Professor Ottoline Leyser (University of Cambridge) (full
membership at: www.bbsrc.ac.uk/organisation/structures/panels/panels-index.aspx).
BSC undertook a comprehensive Training Strategy Review in July 2010, and the
recommendations from this review have been widely discussed with BBSRC’s other
Strategy Panels. The development of the DTP scheme has also been heavily informed
by the Quota DTG Evaluation, as mentioned above, and the BIS Postgraduate Review
(2010).
1.4 So what is the difference between DTGs and DTPs?
‘Doctoral Training Grant’ is the term used to refer to the actual funding grant awarded
to an institution by a Research Council to support PhD students. BBSRC awards all its
Training Grants through competitions, while some other Councils award Training
Grants automatically each year on the basis of an institution’s research funding.
Therefore, just as BBSRC awards Training Grants through its annual Industrial CASE
competition, or previously through its Quota competition, the DTP scheme is a
competitive process which will lead to the award of major Training Grants to successful
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institutions. The funding awards made through the DTP scheme will be known as DTP
Training Grants, and they will be subject to standard financial controls and Final
Expenditure Statement reconciliation. The Terms and Conditions for Research Council
Training Grants are available on the web at:
http://www.bbsrc.ac.uk/funding/studentships/studentships-index.aspx.
1.5 Will BBSRC continue to fund Quota DTGs?
Yes, BBSRC will continue to fund and support the Quota DTGs previously awarded.
The last Quota DTG competition was run in 2007 and made allocations for
studentships starting in 2009, 2010 and 2011. The DTP scheme supersedes the
Quota competition and will fund studentships starting in 2012, 2013 and 2014.
The existing Quota DTGs awarded through the last competition will, of course,
continue, and whilst no further funding will be made through this mechanism, BBSRC
will continue to provide support and guidance to Quota DTG holders.
1.6 Why not simply fund another round of Quota DTGs, rather than develop a revised
scheme?
Quota DTGs have provided excellent training in the past, as evidenced by the recent
Quota DTG Evaluation. However, the Evaluation raised a number of issues and draw
backs to funding a large number of individual (and sometimes small) Quota DTGs. The
Evaluation found great value in the flexibility which Quota awards provided in terms of
the selection of student project areas and supervisors, but also recognised that this
could lead to unevenness in BBSRC’s studentships portfolio, and lack of alignment
with its research strategy.
In reviewing and revising the Quota scheme, BBSRC is seeking to create a new
network of Doctoral Training Partners who can work with BBSRC to provide the
research training needed by the UK. In addition, as a result of the recent Spending
Review and the real terms reduction in funding over the period, BBSRC has taken the
decision to protect investment in major centres of bioscience research training.
In summary, the DTP scheme seeks to keep the best parts of the Quota DTG
approach, but also reflect the current financial, policy and strategy landscape. Annex 3
of the call text contains a full statement of how BBSRC’s has responded to issues
raised in the Quota Evaluation in developing the new scheme.
1.7 What are the main changes compared to the Quota DTG scheme?
The main changes, addressed in more detail within the subsequent FAQs, are:







Institutional or multi-institutional bids only.
A lower number of separate awards will be made, to support no more than 15 to 20
DTPs.
There will be no mandatory requirement to create CASE studentships from the
DTP Training Grant, though this is permitted and encouraged.
The Research Training Support Grant (RTSG) figure used in studentships will be
£5k p.a. compared to the previous figure of £1k p.a. (this applies to all BBSRC
studentships awarded from October 2011).
Institutions will submit a ‘Portfolio Agreement’ as part of their proposal, which will
outline which of BBSRC’s strategic priorities the partnership is seeking to address,
and give indicative proportions for the split of studentships between the areas.
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The Portfolio Agreement will form the basis of the contract between the institutions
and BBSRC, where progress against the Agreement will be monitored annually by
BBSRC’s Training Awards Committee.

1.8 In addition to DTPs, what other funding does BBSRC provide to support
studentships?
BBSRC intends to continue funding four-year PhD studentships through:


block awards to key industry partners (Industrial CASE Partnerships) (approx.
75 p.a.);



its Annual Industrial CASE Competition (approx. 90 p.a.);



and through Targeted Priority Studentships, allocated for example through its
Research Technology Clubs or other special initiatives (approx. 20-30 p.a.).

For further details, see www.bbsrc.ac.uk/funding/studentships/studentshipsindex.aspx.
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Funding
2.1 How many studentships does BBSRC expect to make available through the DTP
competition?
The plan is to fund approx. 220-230 studentships p.a. in the DTP scheme for three
years (for intakes starting from October 2012), with each studentship funded on a
notional four year basis. This figure takes account of a recommended removal of the
mandatory 25% CASE requirement as well as a move to funding higher support costs
(see below for details).
However, as usual, the figure given is for guidance only and normal Training Grant
flexibility will apply to allow institutions to seek part-funding with other sponsors, or
draw down higher levels of consumables costs for specific high-cost PhD projects.
2.2 How many DTPs does BBSRC expect to support?
Based on funding available and advice received from its Bioscience Skills and Careers
Strategy Panel, BBSRC expects to award no more than 15-20 DTPs.
2.3 The current Quota DTG competition provides funding to support 337 four-year
studentships across 45 ROs (89 DTGs); why such a significant reduction in
numbers?
The reduction in the number of studentships represents: a) the recommended removal
of the mandatory 25% CASE requirement from the previous Quota scheme, and a
corresponding increased investment in BBSRC’s separate CASE schemes; b) the
move to fund each studentship with a £5k p.a. (compared to the previous figure of £1k
p.a.) Research Training Support Grant (RTSG); and c) a real terms decrease in its
budget due to BBSRC’s “flat cash” spending review settlement.
2.4 Could the reduction in numbers and concentration of awards mean that some
current Quota DTG holders will not be awarded a new DTP?
Yes. However, by encouraging multi-institutional bids, it is possible that a successful
DTP could be composed of departments and institutions which were previously in
receipt of separate Quota DTGs.
2.5 How does a Research Organisation (RO) manage both Quota DTG and DTP
awards?
Institutions regularly hold separate, and overlapping, Training Grants. The flexibility of
Training Grants means that institutions can draw funding from different grants to
support individual studentships. It is possible, in other words, for an institution to part
fund studentships from its existing BBSRC Quota DTG and a DTP Training Grant, if
successful. The DTP Training Grant is, of course, cash-limited and normal end of grant
financial reconciliation will apply.
2.6 Why has the Research Training Support Grant (RTSG) increased?
For some time it has been clear that the current £1k per annum RTSG provides an
insufficient contribution to a student’s research costs, and that despite the move to
more flexible Training Grants, Research Organisations continue to rely on the notional
student number figure given by BBSRC as to the number of studentships the grant can
support. Based on the recent Quota DTG Evaluation, and in line with developments at
the Medical Research Council, BBSRC has decided to use a £5k p.a. figure in its
notional cost of an individual studentship, and then use this higher figure in calculating
the number of studentships which a Training Grant can support. BBSRC wishes to
4

support high-quality research training, particularly in strategically-important but highcost areas, and expects institutions to use the Training Grant funding to support quality
of training over simple quantity of studentships created.
2.7 Do I still have to create only 3-year or 4-year studentships?
No, BBSRC is no longer requiring this. When BBSRC adopted 4-year funding for its
studentships as standard, it strongly recommended that institutions commit to providing
4-year studentships or 3-year where there was a specific justification for a shorter
period. This was in order to encourage a step change in providing 4-year PhD
programmes. The Quota Evaluation found that this had been effective in creating
change, but also that there was now no need to be so prescriptive. BBSRC is
therefore changing its advice, and institutions can create studentships of between 3
and 4 years where it judges this to be appropriate.
BBSRC still believes that the majority of students will require a full 4-year period to
complete a challenging project alongside their broader training and skills development,
including a Professional Internship (see below). If a student does complete within 4
years, the ‘remaining’ funding earmarked for that studentship is available in the
Training Grant to support other students.
2.8 Can I part-fund a student, i.e. part from the DTP and part from another source?
Yes, the normal part-funding flexibility applies to Training Grants awarded under the
DTP scheme – but there are limits to the part-funding arrangements. See the general
Training Grant Terms and Conditions (and Training Grant FAQs) for further
information.
2.9 Can I part-fund a studentship from the Training Grant of another Research
Council?
Yes – again the normal 50:50 funding arrangement from the Training Grants of
different Research Councils applies, and the cross-council Terms and Conditions
provide further details of this.
The DTP scheme will award Training Grants at institutional or multi-institutional level
and it is hoped that this will help institutions coordinate part-funding arrangements in
interdisciplinary areas using their Training Grants from different Research Councils.
Where a BBSRC studentship is part-funded with the Training Grant of another
Research Council, the DTP must satisfy itself that sufficient research within the project
is within BBSRC’s remit in order to justify the joint arrangement.
2.10
Can I part-fund a studentship from two different BBSRC Training Grants,
e.g. from a DTP award and a Targeted Priority Studentship Training Grant?
Yes. Institutions in receipt of a DTP award may well secure additional studentship
funding through one of BBSRC’s other studentship schemes, and may find it useful to
maximise the number of studentships it can advertise in a Targeted Priority area by
joint funding studentships from their DTP awards. The institution will clearly need to
ensure that it has suitable mechanisms in place to accurately record the funding drawn
from each grant.
2.11
If my institution is part of one Partnership, does that mean I can’t
collaborate with a colleague in a different Partnership?
By no means. If you wish to develop a joint studentship proposal with a colleague in a
RO in a different Partnership, that is fine and you should seek support from your DTP
coordinator as part of the normal internal process agreed in the Partnership for being
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allocated BBSRC studentship funding. If your colleague does the same, then it is
possible for the studentship to be jointly funded from the separate Training Grants held
by the respective DTPs – i.e. normal Training Grant flexibility to jointly fund
studentships applies.
Ultimately, however, it is a question for the appropriate management or training board
of the DTP to decide on whether to support your proposed PhD student project.
2.12 Will support for the administration of DTPs be available as part of the award?
No, there is no separate funding to cover the administration costs of a DTP, with the
exception of the introduction of a PIPS programme (see FAQ 7.6). As with Quota
DTGs, the DTP awards are cash limited and administration costs can be covered from
within the PhD fees charged to the grant for each studentship. However, section 4 of
the Portfolio Agreement asks applicants to detail the institutional commitment to, and
investment in, bioscience research training. Applicants should include reference to
how the Partnership’s management and administration will be funded by the
institutions involved, and whether they intend to increase the PhD fees charged to the
DTP Training Grant.
2.13 What level of institutional commitment is required prior to DTPs being awarded?
The Training Awards Committee will be considering the extent of institutional
commitment as part of the assessment criteria (see criterion 5 in Annex 1 of the call
text). Therefore, the level of commitment given will be assessed competitively. We
are hoping that partnerships will make a commitment to underwrite a certain number of
studentships for recruitment in 2012, in advance of hearing the outcome of the DTP
application. This is so that the best students can be secured before the outcomes of
the DTP competition are known, as we realise that recruitment starts early in the
academic year. A partnership may wish to outline whether the partnership is making
this commitment in relation to specific priority areas, but more important is the
knowledge that the best students will be secured.
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Who can apply
3.1 Can any institution apply?
No, only Research Organisations which are eligible to apply for Research Council
funding are able to submit a proposal to the DTP scheme. Details on the eligibility of
institutions can be found at: www.rcuk.ac.uk/research/Pages/Eligibilityforrcs.aspx
3.2 Why has an eligibility threshold of £5M p.a. competitive grant funding been set?
The threshold of £5M p.a. has been chosen in order to ensure that BBSRC invests in
research training environments with significant levels of excellent research. The
threshold will also require the majority of institutions to form partnerships in order to
apply, but not so high that some partnerships - for instance geographically close ROs would be excluded.
BBSRC expects the majority of DTP bids to be multi-institutional in nature.
3.3 Why is BBSRC insisting that only multi- or single- institutional bids can apply?
Previously, the Quota scheme allowed individual departments, schools, faculties, etc.
to apply, and while the last competition saw a move towards larger, and singleinstitutional proposals, a large number of small departmental proposals were still
received. Individual Training Grants awarded to different parts of an institution can
reduce the flexibility associated with having a large grant, but more importantly can
lead to lack of coordination between grant holding departments, and limited ability to
use the funding strategically across the institution. BBSRC wishes to establish a
smaller number of DTPs with which it is able to work in partnership more closely, and
this is best undertaken at institutional level or by interaction with multi-institutional
partnerships.
3.4 Won’t this result in a concentration of PhD funding?
Yes, there will be a degree of concentration in BBSRC’s studentship funding in order to
protect investment in the major centres of bioscience research training. At the same
time, BBSRC recognises that it needs to support a diverse range of bioscience
research training across its remit, and that institutions operating in partnership with
each other can achieve the benefits of concentration whilst combining areas of
expertise from multiple institutions.
3.5 Doesn’t BBSRC realise how difficult it is for some large Universities to get
departments or faculties to work together?
BBSRC does appreciate that many large Universities operate with a highly devolved
structure which means that separate centres for bioscience research training can
operate fairly independently of each other, for example in different schools,
departments or faculties. Whilst there can be advantages to this devolved approach, it
is equally important to ensure that opportunities to share good practice are not lost,
that interdisciplinary training is not restricted, and that there is good coordination
between the different centres so that strategically-important areas of research training
are not overlooked while others are duplicated. For these reasons, BBSRC wishes to
see greater coordination in the use of its funding across an institution. However, we
recognise that for many large Universities, the process of closer working, greater
coordination, and sharing of good practice will take time to develop, and that all the
details of a cross-university approach may not be worked out at the time of application.
If this is the case, the Portfolio Agreement (detailed in the section below) should clearly
indicate a direction of travel and expected milestones, which BBSRC’s Training
Awards Committee can then monitor if the proposal is successful.
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3.6 Can an existing consortium apply for a DTP?
Yes. Where there are existing partnership arrangements between ROs, this may be a
very good basis for applying to become a BBSRC Doctoral Training Partner. It may be
that effective partnerships wish to be forged through geographical or themed
collaborations. For the latter, it is advised to make contact with the Office whilst
developing such a proposal.
3.7 What is the definition of a partnership: is the expectation that any proposals will
be single-institution based?
It is expected that the majority of DTPs supported will be multi-institutional. Even
where a RO meets on its own the funding threshold for submitting a proposal, BBSRC
would encourage the consideration of appropriate partnership with other ROs. ROs
considering whether to submit a proposal without the involvement of any other
institutions are strongly recommended to contact BBSRC to discuss further.
The term ‘partnership’ is intended to capture not only the potential for partnership
between ROs, but also partnership with BBSRC. DTPs, whether involving multiple
institutions, or based at a single institution, will be expected to work much more closely
with BBSRC in demonstrating how BBSRC’s strategic priorities for research training
are being addressed.
3.8 How many proposals can a RO lead on?
Only one.
3.9 How many proposals can a RO be involved in?
Whilst a RO can only lead on a single DTP proposal, it may choose to be involved as a
partner in the proposal led by another RO, provided that there is no double counting of
departments or staff. In other words, a department (i.e. the staff involved) can only be
cited on one proposal.
A RO will wish to give careful thought as to whether to be involved in multiple bids.
Whilst there may be value in subject-specific Partnerships forming (i.e. involving
cognate departments from a range of ROs), the Training Awards Committee will need
to be convinced that the partnership is able to manage a coherent programme of
training between the separate departments involved. Such partnerships may also end
up undermining the efforts by a Research Organisation to create an integrated, rich
and interdisciplinary training environment. Institutions are strongly advised to contact
BBSRC to discuss the situation if they are considering being involved in more than one
partnership.
3.10 How strict is the £5M threshold? How are the figures derived?
We will not be able to exempt any proposed partnership from the £5M threshold. The
threshold has been chosen in order to ensure that any partnership we support has
extensive BBSRC funded research, and that we are funding a limited number of
sizeable consortia, to enable us to work in partnership with them. The threshold is very
much the lowest feasible level we would wish to go to.
The figures given in Annex 4 are taken from BBSRC's grant award systems, and relate
to the income received by an institution from us over the financial year 2009-10 (i.e.
actual spend figures), and not award levels (i.e. total grant values). The figures given
in the table in Annex 4 take account of movements between institutions, but if you
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would like further information about how specific grants have been treated, please let
us know, giving the grant references and PIs of the grants concerned. Do bear in
mind, however, that even where institutions meet the threshold for coming in on their
own, they would need to provide a strong rationale for doing so, rather than seeking to
work in partnership (see page 5 of the call text).
3.11

Is it OK for an institution above the £5M threshold to make a single institution
bid?
Yes, this is allowed. However, BBSRC would encourage all institutions to talk with
potential partners and consider how a partnership approach would strengthen the
training that they could provide. Multi-institutional bids allow sharing of best practice,
promote multi-disciplinary approaches to training and potentially give students the
opportunity to work in multiple research environments.
Any institutions considering applying for a single institution bid are encouraged to
contact BBSRC office to discuss their proposal.

3.12

Can a multi-institutional bid involve more than two partners?
Yes, this is very much welcomed.

3.13

If a BBSRC institute is part of a partnership, does that mean all DTP-funded
students need to be registered for their PhD at one of the partner HEIs?
No, not necessarily. The creation of partnerships does not mean that non-partner
institutions cannot be involved in the studentships, nor does it mean that the institute is
tied to working only with those universities that are partners in the DTP bid. Where a
studentship is funded from the DTP and based in a BBSRC institute, it will be a matter
for the Partnership itself to agree whether the proposed collaborating university (i.e.
where the student will be registered) is appropriate.

3.14

How can large facilities be involved in multiple bids?
BBSRC acknowledges that certain large facilities, such as the Research Complex at
Harwell, are in unique positions as potential providers of research-related training of
relevance to a number of BBSRC’s priority areas. The unique way in which such
facilities are funded means that most academic staff will hold research grants at their
home institutions, rather than at the facility. Therefore, these facilities may be a
partner on more than one DTP proposal if this is considered to be appropriate, where
in each case the justification for the facility’s involvement should be clearly made on
the basis of existing collaborations and plans for student training. Where the facility in
question is cited as a partner in a DTP bid, the academic staff from the other partners
who are involved in using the facility will be naturally be included as part of that bid.

3.15 How can ineligible institutions be involved?
Institutions that are ineligible for BBSRC funding may not apply for a DTP as a partner
and may not receive PhD studentships from the DTP Training Grant. However, this
does not preclude them from being involved in partnerships as contributing institutions
that, for example, provide specialist training in niche skill areas that complement the
training provided by the main partner institutions.
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3.16 Does BBSRC welcome thematic bids? Can an institution be involved in both a
thematic AND a non-thematic bid?
Yes, thematic bids may be appropriate for certain institutions and research areas, and
an institution may be involved in more than one bid. However, individual supervisors
and research grant income cannot be counted more than once so ultimately it will be a
decision for each institution as to whether or not it decides to be part of more than one
bid.
There are both advantages and disadvantages to having thematic bids. For example,
a thematic bid may provide the opportunity to build on existing collaborations and to
provide a rich discipline-specific training environment for those students interested in
pursuing a particular research area; but thematic bids may not provide the broad, multidisciplinary training environment that could be created by having that theme within a
broader DTP.
There is nothing to stop institutions or partnerships making a particular area a priority
in their own bids, but also committing to ongoing collaboration with other partners in
the same area, as long as this is still within the spirit of that partnership.
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Assessment
4.1 How will DTP proposals be assessed?
The DTP proposals will be assessed by BBSRC’s Training Awards Committee in
December 2011. The committee will assess the information and plans submitted by
institutions, but will also draw on data provided by BBSRC on the portfolio of grants
and studentships held by institutions. BBSRC will be drawing data from the Je-S
Students Data Portal on 1 September 2011, and institutions are strongly
recommended to ensure that their student data returns are complete and accurate by
this date.
Poor quality SDP student data returns from a Research Organisation are likely to lead
TAC to doubt the capacity of the Partnership to properly manage and monitor its PhD
training.
4.2 What is the role of BBSRC’s Training Awards Committee?
The Training Awards Committee will be asked to make recommendations to BBSRC
as to a portfolio of DTPs that will enable BBSRC to achieve the balanced investment it
is seeking in excellent PhD training across its remit, reflecting its current strategic
priorities, and taking account of specific strategically-important and vulnerable skills.
The Training Awards Committee will also be involved in the monitoring of DTPs after
the awards are made. The Training Awards Committee will be asked to report to
BBSRC any concerns it has about the progress being made by Partnerships in
meeting the commitments set out in the Portfolio Agreement, and may in an extreme
situation recommend that a Partnership be terminated.
4.3 Why isn’t BBSRC simply using an Algorithm like other Research Councils?
In evaluating the Quota DTG scheme, the Evaluation panel was explicitly asked to
consider whether BBSRC’s competition-based approach to the award of PhD funding
was still appropriate given the administrative burden involved for institutions and
BBSRC office in operating a competition. The clear recommendation was that the
value of a competition approach still outweighed the burden involved: the competition
approach challenges institutions to constantly evolve and improve their postgraduate
training, and enables BBSRC to invest in excellent training environments whilst
avoiding funding institutions with poor records in student training and support.
4.4 What are the main elements which will be assessed?
Full information on the assessment criteria for the scheme is provided in the call text.
Assessment includes elements such as strategic alignment, quality of research training
programme, facilities available to students, student support and monitoring, broader
scientific and professional development, governance of the partnership and institutional
commitment to bioscience research training.
There are also elements which must be met in order for a proposal to be funded.
These are also specified in the call text, and include the commitment to introduce a
Professional Internships for PhD Students scheme.
4.5 How will the Training Awards Committee decide how many studentships to
allocate to each DTP?
The Training Awards Committee will be provided with information based on a number
of different metrics, including information on the spread of current BBSRC research
funding and studentships in BBSRC strategic priority areas. This information will help
11

guide the Training Awards Committee’s discussions in reaching a set of
recommendations to BBSRC that ensure a balanced portfolio of high-quality research
training across its remit is being supported. Individual allocations will be informed by
the metrics provided, rather than being algorithmically determined by a single formula.
4.6 Are there any restrictions on the areas of science in which studentships can be
supported?
Yes. All studentships funded wholly from the DTP Training Grant must be clearly in
BBSRC’s remit, and partnerships are expected to have clear processes in place for
confirming that student projects are in remit. This is particularly important at the
research area boundaries with other Research Councils, where a joint-funding
arrangement may be required if there is significant overlap in a project between the
remits of different Councils. Partnerships are advised to pay careful attention to the
boundaries between BBSRC and MRC, and the clarification of the Councils’ remits
published as part of their Delivery Plans 2011-15.
BBSRC will also expect DTPs to support studentships in the areas outlined in their
Portfolio Agreement. Institutions which do not adequately control the areas in which
BBSRC studentships are being created are at risk of being judged by the Training
Awards Committee to be failing in the commitments made in the Portfolio Agreement.
In an extreme case, the Training Awards Committee may recommend to BBSRC that a
Partnership be terminated.
4.7 What is the BBSRC Skills Statement and why is it needed?
The BBSRC Skills Statement brings together in one place details about the research
training that BBSRC is seeking to support through its Training Grants. The purpose of
the Skills Statement is to help institutions plan how to address, through its research
training: BBSRC’s strategic research priorities; specific strategically-important and
vulnerable niche skills; and cross-cutting core bioscience and generic professional
skills.
The Skills Statement does not include all of BBSRC’s research training areas; rather,
only those where specific skills needs have been identified through consultations and
reviews. Further information on BBSRC research priorities can be found at:
www.bbsrc.ac.uk/funding/priorities.
4.8 Does each DTP need to address all the skills included in the Skills Statement?
No. BBSRC will be seeking to support research training across its remit, with an
appropriate balance of funding across different priority areas (including both specific
strategic priority areas and world-class underpinning bioscience). Some partnerships
might include training across a number of research areas, whereas others may choose
to focus on more specific areas. Partnerships should plan to support training where
they have particular research strengths.
Doctoral Training Partners should describe how the different research areas will be
supported in the Portfolio Agreement as part of their DTP application.
The Skills Statement includes details of cross-cutting core bioscience and generic and
professional skills that are increasingly expected of today’s bioscience researchers.
These should be included as part of DTP studentship programmes. Some of these
skills might be developed through the Professional Internships for PhD Students
(PIPS) programme, but this will vary from student to student, and Doctoral Training
Partners should ensure that all students develop the skills described in section C of the
Skills Statement.
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4.9

How will allocations be decided? To what extent will an algorithm and/or quality
factor be used?
Allocations will not be strictly based on the BBSRC research income of the partnership
organisations. A range of information will be used to help the Training Awards
Committee decide on allocations at the partnership level; these will include the quality
and nature of the proposal (based on the assessment of the strategic importance of the
training and the quality of the training environment offered); current research grant
income and profile by strategic area; and current studentship numbers awarded
through Quota DTG, Industrial CASE and other competitions.

4.10 Which supervisors should be included in the proposal? Is BBSRC looking for
volume and breadth of the supervisor pool to maximise interdisciplinary and
diverse project choice, or will they be looking for a smaller pool of high quality
supervisors with research projects concentrated in the strategically important
areas?
Please see the guidance in Annex 2 (page 3): the list of supervisors is not intended to
be exclusive but should illustrate the breadth and depth of expertise in relation to the
proposed provision of research training in the areas described in the application.
Therefore, if you are making a case for a large degree of interdisciplinary training, then
a breadth of supervisors from different departments may be appropriate. Not being on
the list does not preclude a Partnership from awarding funding to that supervisor later
on, if appropriate; the list of staff is not intended to become an exclusive “approved” list
of supervisors.
4.11 How should submission rates be calculated?
Submission rates should be provided for students that started in 2005/06, 2006/07 and
2007/08. We are looking to see the most up-to-date submission data available, for
example as at 1st September 2011 (and you should indicate that you are using this
date). We appreciate that not all students who started in October 2007 will have
submitted by this date, and if this is the case then you should provide a realistic
estimate in the box as to what you are expecting your final submission rate to be. We
reserve the right to ask Partnerships to provide their actual submission rate data after
the closing date in order to inform the assessment process (e.g. in November 2011).
Institutions should report the 4 year submission rate using simple chronological data.
So, for example, if someone submits their thesis 4.5 years after starting, then they
would not count towards a 4-year submission rate even if they have had a six month
formal suspension of their registration. The raw figures should be reported, and then
provide further details in the box on the form if you wish to explain why the submission
rate looks low (e.g. a large number of students taking suspensions). The submission
rate target (70%) is intentionally set at a level that should allow for this.
Institutions should include the aggregated submission rates (i.e., all students, not just
bioscientists) for the departments / units in which BBSRC students may be based, as
requested in the performance indicators attachment.
4.12 Will BBSRC still be looking to support training in Agricultural Sciences through
DTPs, or will the Advanced Training Partnerships funded in the Food Security
area have addressed this shortfall?
Although the Advanced Training Partnerships will address some of the shortages of
highly skilled individuals within the agri-food sector, we still wish to support
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postgraduate training in this area through the DTPs and other PhD studentship
competitions (e.g. Industrial CASE studentships). The Training Awards Committee will
be looking to ensure that a balanced portfolio of studentships is supported through the
competition, including those in strategic priority areas such as Food Security.
Further information on the research and other skills that BBSRC is looking to support
through its training schemes, including ‘niche’ research areas of relevance to Food
Security, is described in the BBSRC Skills Statement at Annex 6 of the DTP call text.
4.13 What should be included under the priority area ‘Basic Bioscience Underpinning
Health’?
Basic Bioscience Underpinning Health is one of BBSRC’s priority areas and covers a
broad range of research, as outlined in our Strategic Plan and Delivery Plan. Through
the DTP competition, we are hoping to see particular skills issues addressed, and
these are outlined in the Skills Statement. Lifelong health and wellbeing is one of the
areas where we are particularly looking to support postgraduate training. Areas other
than lifelong health and wellbeing may be included in your partnership’s training
strategy, but we will be interested to see how this will be managed and whether there
will be any emphasis on training for those areas listed in the Skills Statement. Details
of this should be described in the Research Strategy section of the JeS form (Annex 2
gives guidance on this).
4.14 Should publications relevant to ‘Other World Class Bioscience’ be included in
the Publications Attachment?
The purpose of the Publications Attachment is to provide an understanding of the
partnership’s expertise of relevance to BBSRC’s three major strategic priority areas
(where appropriate). ‘Other World Class Bioscience’ is not a priority area and
publications are not needed for this. The publications information will be used as one of
a range of sources of information to understand what a partnership’s research
strengths are; for example, information about current BBSRC grant funding will also be
used. Please note that the publications listed do not have to relate directly to BBSRC
funded research, but may be used to demonstrate a partnership’s breadth of research
of relevance to the priority areas.
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Portfolio Agreement
5.1 What exactly is a Portfolio Agreement?
A Portfolio Agreement is a document that institutions are required to submit as part of
their proposals through Je-S. The template for this document is on the website, and it
essentially asks the Partnership to set out a number of commitments to research
training in BBSRC’s remit. The information given by institutions in the Portfolio
Agreement will form part of the assessment by the Training Awards Committee, but will
also form the basis for ongoing engagement with BBSRC after awards are made. For
example, Partnerships will be asked to report annually to the Training Awards
Committee on their progress in meeting the commitments made in the Portfolio
Agreement.
5.2 Why is BBSRC introducing them?
BBSRC is introducing Portfolio Agreements in order to achieve a higher degree of
alignment between its studentship funding and its strategic priorities. In particular,
there is evidence that a mismatch can occur between the spread of BBSRC’s research
funding and the spread of its studentship funding, and this happens for multiple
reasons. The emphasis placed on student choice in choosing a science area for
research can mean that more ‘unpopular’ areas are overlooked; equally, where a
department has significant funding from other funders, this can lead to BBSRC
studentships being drawn disproportionately into areas at the edges of its remit. The
Portfolio Agreement is intended to address this situation by asking institutions to clearly
set out their plans for the spread of PhD training they intend to provide.
In summary, BBSRC is introducing Portfolio Agreements to:




Protect investment in key research organisations;
Ensure appropriate spread of training within and across BBSRC’s remit;
Ensure strategic priority areas for research training are addressed.

5.3 Are these the same as MRC’s Portfolio Agreements?
BBSRC has benefited greatly from discussions with MRC over its introduction of
Portfolio Agreements and there are a number of similarities. However, MRC Portfolio
Agreements have been introduced in connection with institutions holding automatic
algorithmic Training Grant allocations from MRC, whereas for BBSRC they are part of
the information submitted in a competitive process. This means that MRC’s Portfolio
Agreements focus much more on elements of excellence in the management and
support of doctoral training, whereas for BBSRC these elements are addressed
through other information and documentation submitted as part of the competition
through the Je-S form.
5.4 What governance structure should there be for the Partnership?
BBSRC would expect a DTP to establish a senior management board which will take
overall responsibility for the effective governance of the Training Partnership and its
funding from BBSRC. BBSRC would expect to see a clear commitment from the
institutions involved to ensuring that robust management and monitoring arrangements
are in place, for example, by ensuring that administrative support arrangements for the
management board are provided as necessary. As part of the assessment process, the
Training Awards Committee will wish to be assured that robust and transparent
governance arrangements are in place.
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Industry involvement
6.1 Does removal of the mandatory CASE requirement mean that BBSRC no longer
values interaction with non-academic partners?
Absolutely not. It has been decided not to include the requirement that 25% of
studentships be taken up as CASE, which was in the previous Quota DTG competition,
but BBSRC will be increasing its relative investment in its other dedicated CASE
schemes.
The Quota DTG Evaluation discovered that institutions found it difficult to combine the
requirement for CASE studentships into their general student recruitment for Quota
studentships. The due process needed to establish collaborations, and to recruit
suitable students in partnership with CASE collaborators, did not fit well with the
standard cycle of student recruitment. The removal of the CASE requirement removes
this issue, but has been balanced by increased relative funding in the CASE
competitions, and therefore shows no reduction in our commitment to supporting
CASE studentships.
6.2 Since a CASE element is no longer mandatory for a new DTPs, will the Training
Awards Committee still consider the proportion of CASE conversions from past
Quota DTGs?
Yes, this information will be provided to the Training Awards Committee along with
other information on the use of BBSRC studentship funding by institutions. Where
institutions have been unsuccessful in meeting their previous CASE requirement they
may wish to explain the reasons for this in a covering letter. The Training Awards
Committee will wish to see where institutions have been successful in seeking
collaborations and industrial support for their research training.
6.3 Although no longer mandatory, can DTP studentships still be converted to
CASE?
Yes, this is very much encouraged.
6.4 Is it correct that BBSRC is widening the formal definition of CASE partner
eligibility?
BBSRC has been working closely with MRC and EPSRC in harmonising where
possible its CASE schemes, for example in aligning closing dates and transferring
proposals between councils when appropriate. Agreement has been reached on the
definition of what constitutes a non-academic CASE partner, effectively making more
transparent which partners can be considered. Further information can be found in
Annex 5 of the Call Text and the agreed wording is also pasted below for reference:
“UK-based organisations can be considered as the non-academic partner if they can
provide students with distinctive research training and experience not available in an
academic setting. Organisations eligible for Research Council funding
(www.rcuk.ac.uk/research/Pages/Eligibilityforrcs.aspx) cannot act as a non-academic
partner. Where the non-academic partner is a company, it must have an established
UK-based research and/or commercial production capability. In exceptional cases,
organisations based overseas may be eligible, but only where they can provide the
student with an opportunity to gain skills not currently available in the UK. If eligibility
remains unclear, applicants should make contact before submitting a proposal.”
6.5 What level of funding will CASE partners be required to provide?
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The expected contribution from industrial or other partners is not affected by the higher
BBSRC RTSG contribution or institutional commitments. Therefore, for studentships
awarded with CASE partners, the partner contribution should be the same as at
present.
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Professional Internships for PhD Students (PIPS)
7.1 What is the PIPS programme and why is it important?
Professional Internships for PhD Students (PIPS) aim to provide BBSRC funded PhD
students with the opportunity to carry out a non-academic work experience placement
during their PhD. Such experience is important both to help early career researchers
understand the context of their research and to expose them to the range of
opportunities available to them after they graduate.
7.2 How will students benefit from taking an internship?
There are lots of reasons for taking an internship. These include:
 providing direct experience of working in a professional environment that does not
directly relate to their PhD project
 making a positive contribution to the work of their host organisation(s) by, for
example, managing a non-research project, developing policy, undertaking a
discrete research project in industry, enthusing the next generation of researchers,
and communicating science to a broader audience
 helping students to understand the wider context of their research
 giving students the opportunity to consider the direction that their career might take
after completing their PhD, and broadening their horizons of the areas where their
training can make a distinctive contribution
 building confidence and making students more well-rounded individuals
 giving students a chance to see the ‘big picture’ of their research and making them
better researchers as a consequence.
7.3 What will my institution gain from the PIPS scheme?
The benefits of the PIPS scheme to the research organisation include:





building collaborations with non-academic partners
linking research with policy-making, business or the public
demonstrating the wider context of research
promoting the excellence of the institution to prospective students and employers by
managing a range of fulfilling internships.

7.4 What will the host organisation gain from the PIPS?
The benefits of the PIPS scheme to the organisation hosting the student include:
 establishing, maintaining or developing collaborations with academic partners
 developing links with specific research areas, including bringing the expertise and
experience of research trained individuals to policy analysis and development
 working with a highly skilled individual on projects that might not otherwise be
undertaken, such as a short research or business development project
 providing staff with experience of line management over a short, defined period
 renewing the enthusiasm of staff (e.g. teachers, policymakers, project managers).
7.5 How will the internships be funded?
Internships should be funded as part of the PhD using the BBSRC Training Grant.
BBSRC funds all studentships as full 4-year awards.
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Student stipends should continue as normal throughout the internship and reasonable
travel and subsistence costs should be covered either from the Training Grant, through
other university resources, or through contributions from the host organisation.
Normally all costs directly incurred by the host as part of the internship project should
be met by the host organisation, but DTPs may wish to offer funding support from the
Training Grant in specific cases (for example, to help with the cost of materials for a
schools project). All Training Grant terms and conditions will continue to apply whilst
the student is taking their internship.
7.6 What administration support costs will be provided?
BBSRC recognises that the administration required to organise internships will place
an additional burden on the institutions providing them. Institutions should consider
how this can best be managed; for example, building on existing placement schemes
for undergraduates (see FAQ 7.9 below on how PIPS should be organised and
managed).
To help embed the PIPS programme within PhD training, BBSRC will provide some
additional costs towards the administration of the scheme. Details of this will be
provided on award of a DTP and will be dependent on the number of studentships
allocated to the DTP award.
7.7 What information is needed in the DTP application?
Details of how DTP institution(s) intend to manage and run the PIPS programme
should be detailed in the Portfolio Agreement as part of the application for a DTP
award. Institutions should explain:
 How the programme will be managed within and across the partner institution(s)
 What experience, if any, the institutions have of managing internships or
placements for their postgraduate or undergraduate students
 How the DTP institution(s) will ensure that internships are fulfilling, relevant and
suitable for individual students, including identifying host organisations and work
projects
 Any other relevant information.
7.8 What types of internships are suitable?
BBSRC anticipates that the PIPS programme will be used to provide students with
experiences in a wide range of workplaces.
For all internships, the experience should not be directly related to the student’s
PhD project. PIPS are intended to help students understand how their research and
professional skills can be used in a more broadly relevant context. Research roles in
academia or research institutes are not appropriate, even in an area unrelated to the
student’s PhD project.
Internships should ideally be discrete projects that are well planned and managed.
They should provide experience at a level appropriate for a postgraduate student.
Examples of different types of internships include:


Industry:
o a short desk-based research project
o review or analysis of manufacturing, processing or production techniques
o non-research roles such as
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marketing, publishing or sales
business development or project management
legal offices
internal audit or consultancy



Teaching – in schools, using the Researchers in Residence scheme1, or through
other mechanisms



Policy – developing policy or working in a related setting, such as a government
department, local authority, non-departmental public body, professional
association, charity, research funder or medical organisation (such as NHS Primary
Care Trust)



Media – a wide variety of roles are possible here that help students understand the
wider societal context of their research. Such internships could include working in
science communication roles or other roles in:
o press office
o science publishing company
o zoo, museum or botanic garden

7.9 How should PIPS be organised and managed?
There are a number of different ways in which PIPS schemes could be managed. ROs
should consider what mechanism is likely to be most suitable to them; for example,
ROs with established undergraduate placement programmes may wish to extend the
use of existing management structures. One or more of the following options might be
considered:


Student -led management: with supervisor support, students may wish to source
their own internship, for example using existing contacts, or existing mechanisms
such as BBSRC’s Policy Placements scheme2.



Supervisor, institution or multi-institution-led management: using existing
mechanisms, such as those used for the undergraduate or postgraduate
placements, or developing new ones. Multi-institutional programmes could be used
for DTPs awarded to a consortium of ROs. Supervisors and institutions will wish to
develop and maintain both new and existing collaborations with industry,
policymakers, schools and other organisations and it is envisaged that the PIPS
programme will help to develop these collaborative partnerships.



Use of an external placement agency: this option may be particularly favourable for
institutions that have limited experience of organising internships for their students.
BBSRC is keen for at least one of the Doctoral Training Partner institutions to
contract with a national student internships agency to manage the sourcing and
matching of internships for PhD students.

No matter what model of management is used, student choice should be a key factor
in matching students with internships.

1
2

See: http://www.researchersinresidence.ac.uk/
See: http://www.bbsrc.ac.uk/business/people-information/policy-placements.aspx
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7.10

Who can/should carry out an internship?

BBSRC expects all PhD students funded by a DTP award to carry out an internship.
BBSRC would welcome research institutions extending the scheme to other PhD
students, but the costs cannot be covered from the DTP Training Grant.
CASE students funded by a DTP may also carry out an internship although this is not
compulsory as CASE students gain an understanding of working in a non-academic
environment. However, BBSRC recommends that DTP CASE students are
encouraged to consider taking an internship to further broaden their experience, for
example in a school or policy setting.
Students awarded a Policy Placement can count this as their PIPS experience.
7.11
Why should students be required to take an internship if they are set on an
academic career?
Only a minority of PhD students will progress into an academic career and those that
do have little experience of understanding the context of their research in a nonacademic setting. PIPS are intended to provide students with an early opportunity to
develop a broader understanding of how their research training can have an impact in
the wider economy and society. They are also intended to widen their horizons to the
range of careers open to them.
7.12

Does this replace other generic or core skills training?

No, PIPS should be taken in addition to existing generic and core skills training. Refer
to the BBSRC Skills Statement for further information about the training that BBSRC
expects all PhD students to develop during their PhD. However, PIPS could be used
to develop certain core skills further; for example, all students are expected to develop
public engagement skills and an internship within a school would help to meet this.
7.13

Do internships have to be for 3 months?

Consultation with BBSRC Training Grant holders, students and potential host
organisations has indicated that an internship of around 3 months is appropriate.
Shorter internships are less likely to provide adequate experience outside the research
project environment, and longer internships could interrupt the PhD project.
The internship may be taken either in one three-month block or in a number of shorter
blocks. This will depend on the preferences of the student and host organisation, as
well as the type of internship. Internships could be hosted by more than one host
organisation if this is considered appropriate. For example, a student may wish to
work for a month in each of three different schools.
7.14

When should the internships take place?

Some students may feel that their internship should be taken at a certain time of the
year or at a particular stage of their PhD, in order to avoid disruption to their project.
For example, fieldwork or seasonal variations should be taken into account. Therefore,
flexibility will be important and the timing of the internship should be considered on an
individual student basis.
Options include taking the internship at the following stages:


Towards the beginning of the student’s project, i.e. sometime during their first year.
This might involve fitting the internship around an existing orientation or lab rotation
programme and will avoid interrupting the PhD project. However, students will be
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less well developed at this stage and may prefer to progress their main PhD project
first.


In the middle of a student’s project, for example during their second or third year.
Benefits of this include the student’s research being more developed; giving them a
chance to ‘step back’ from their project to help them understand its context before
the main part of the project is completed; and having time to consider the type of
internship that would benefit them the most.



Towards the end of a student’s project, for example during the third or fourth year,
after the majority of practical work has been completed, or even after submission of
the thesis. Benefits of this approach include the student having better developed
skills; avoiding interruption of studies (if the internship is at the very end of the
PhD); and giving the student a chance to consider the context of their PhD project
before it is completed.

7.15

What if there are not enough organisations willing to host internships?

There are a wide range of options available for interesting, fulfilling and worthwhile
internships; therefore it is unlikely that students will be unable to take an internship.
Consultation with a variety of employers has indicated that PIPS will be welcomed;
however BBSRC will be monitoring the quality of internships over the coming years.
7.16

Will the quality of a student’s PhD be affected by an internship?

No – it is vital that PhD programmes prepare students to use and develop a range of
research-related skills outside the academic research environment. These skills will
then help students to become better researchers or could be used in related careers,
by understanding the broader context of their research. Most PhD students complete
their PhD in less than four years so the internships should not affect the time students
have to complete their studies. Increasingly, academic examiners understand that a
good quality PhD should not just be measured on volume of research, but involves the
development of the individual as a researcher.
7.17

Will PIPS affect my institution’s submission rate?

No. PIPS should be taken within the standard four year period for a full-time PhD
programme, and students should be expected to submit within this period as normal.
7.18
What if a student is studying for a PhD on a part-time basis? Can their
internship last for up to 6 months?
Yes. Internships should also be taken by part-time students and the duration should be
calculated on a pro-rata basis.
7.19

What about students with disabilities?

The needs of students with disabilities should be considered during the organisation of
internships within institutions. All students funded from the DTP Training Grant are
expected to carry out an internship at some point during their PhD.
7.20

Can internships be carried out abroad?

PIPS can be taken abroad but any extra costs associated with this should be met by
the research institution and/or host organisation. It is likely that most students will be
able to carry out good quality internships locally.
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7.21

How will BBSRC monitor PIPS?

BBSRC will monitor PIPS through liaison with Doctoral Training Partner institutions as
part of the ongoing monitoring of DTP awards. Particular attention will be paid to PIPS
during the first two years of their operation.
BBSRC may request reports or interviews with students, Doctoral Training Partners
and host organisations as part of the monitoring of the programme.
The quality and management of PIPS programmes will be taken into account in future
studentship competitions.
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Competition process and timelines

8.1 When will the forms be available on Je-S?
It is expected that the Je-S forms will be live in Je-S in June 2011. Details will be
made available on the BBSRC website, and also notified to those who have registered
for the Briefing Meeting. The Je-S form will be the same as that used for the previous
Quota DTG competition – due to the transition to the Research Council Shared
Services Centre it is not possible to make changes to Je-S forms at this very busy
time. Full information will be provided on the information which ROs should submit as
part of their proposal.
8.2 Will the transition to the Shared Services Centre impact on the running of the
scheme?
No. From the perspective of applicants, there should be no differences in the process
for submitting proposals. The Shared Services Centre will undertake the processing of
proposals and support their assessment by the Training Awards Committee on behalf
of BBSRC.
8.3 Are EU students eligible for DTP funding?
The Research Councils are discussing the student eligibility requirements for PhD
funding, but at the current time the standard requirements still apply. These broadly
allow EU nationals with three years residence in the UK to receive full stipend awards,
and other EU nationals to be supported with fees only awards.
8.4 If award decisions are not made until January 2012, won’t this harm our ability to
recruit the best students for start in October 2012
BBSRC recognises the value of making its studentship funding decisions known early
in order to give institutions maximum time to advertise and recruit the strongest
students. The Quota DTG competition was initially due to be held in 2010, but was
delayed to allow for a full Evaluation of the scheme and its review in the light of
BBSRC’s new Strategic Plan. It is intended that the next funding round for the DTP
scheme will be held earlier to enable funding decisions to be announced in good time.
However, for students being recruited in 2012, institutions should indicate in their
Portfolio Agreements how many studentships they will be willing to underwrite in
advance of BBSRC’s funding decision, in order that the strongest students can be
secured.
8.5 Can the character limit on the JeS forms be changed? Some of the boxes don’t
give much room.
We acknowledge that DTP proposals will be complex and have looked into whether the
character limit on the JeS forms can be changed; unfortunately this is not possible.
However, we will be considering whether the limits are appropriate and if necessary
will allow the use of additional attachments. Guidance on this will be available in due
course and we will talk it through at the briefing meeting in June. However, please note
that even with additional attachments there will still be a need for partnerships to
provide information as succinctly as possible, due to the complexity of the assessment
process.
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Post award monitoring and strategic engagement

9.1 What reports will be required and when?
DTPs will be required to report annually on progress against their Portfolio
Agreements, and also to host formal and informal visits from the BBSRC. The DTP
Training Grants awarded in this scheme cover studentships starting in October 2012,
2013 and 2014. The next competition will provide studentship funding from October
2015.
A first report will be required before the formal start date of the DTP Training Grant in
July 2012. This report will be considered by the Training Awards Committee, but also
form the basis for discussion with BBSRC at a first Partnership meeting in Autumn
2012. The report will cover:



the studentships that are being funded for start in October 2012
progress with the commitments made in the Portfolio Agreement

A BBSRC Partnership visit will be arranged for 2012 to clarify any issues in relation to
the plans set out in the Portfolio Agreement.
The second report will be due in July 2013. This will ask the Partnership to report on:





the progress of the first intake of students, particularly where the students have
been involved in lab rotations in their first years and only choose the focus of the
PhD later in the year
the studentships which are being funded for start in October 2013
progress against the Portfolio Agreement

The second report will be considered by the Training Awards Committee in October
2013, and it is envisaged that the chair of the management board for the Doctoral
Training Partnership will be interviewed by the Committee as part of a mid-term review.
If the Training Awards Committee judges that insufficient progress has been made
against the Portfolio Agreement, it may recommend to BBSRC that the Partnership be
terminated at this stage, and that no further intake of students be permitted in October
2014.
A third report will be required in July 2014, and it is envisaged that the Training Awards
Committee will only interview Partnerships where there is felt to be issues of concern in
the report which need addressing.
9.2 What is the process for renewing the funding of DTPs?
There is no automatic renewal process for DTPs. The next funding competition will be
held in late 2013 after the mid-term review by the Training Awards Committee in
October 2013. This next competition will fund studentships starting in October 2015,
and will be held in good time to enable funding decisions to be made by mid-2014, in
good time for the recruitment round for students starting in October 2015.
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Additional FAQs added May 2011

Funding
2.12

Will support for the administration of DTPs be available as part of the award?

2.13

What level of institutional commitment is required prior to DTPs being
awarded?

Who can apply
3.10

How strict is the £5M threshold? How are the figures derived?

3.11

Is it OK for an institution above the £5M threshold to make a single institution
bid?

3.12

Can a multi-institutional bid involve more than two partners?

3.13

If a BBSRC institute is part of a partnership, does that mean all DTP-funded
students need to be registered for their PhD at one of the partner HEIs?

3.14

How can institutional facilities be involved in multiple bids?

3.15

How can ineligible institutions be involved?

3.16

Does BBSRC welcome thematic bids? Can an institution be involved in both a
thematic AND a non-thematic bid?

Assessment
4.9

How will allocations be decided? To what extent will an algorithm and/or quality
factor be used?

4.10

Which supervisors should be included in the proposal? Is BBSRC looking for
volume and breadth of the supervisor pool to maximise interdisciplinary and
diverse project choice, or will they be looking for a smaller pool of high quality
supervisors with research projects concentrated in the strategically important
areas?

4.11

How should submission rates be calculated?

4.12

Will BBSRC still be looking to support training in Agricultural Sciences through
DTPs, or will the Advanced Training Partnerships funded in the Food Security
area have addressed this shortfall?

4.13

What should be included under the priority area ‘Basic Bioscience
Underpinning Health’?

4.14

Should publications relevant to ‘Other World Class Bioscience’ be included in
the Publications Attachment?
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Industry involvement
6.5

What level of funding will CASE partners be required to provide?

Competition process and timelines
8.5

Can the character limit on the JeS forms be changed? Some of the boxes don’t
give much room.
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